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Session .o Session Start Session End
Tracks Session Title . .
Number Time Time
U107 !\/Iammmng the Impact of Coaching 12:00 PM 1115 PM
in Your Workplace
SU206 Identifying Solutlor_]s for Effective Individual 145 PM 3:00 PM
and Team Onboarding
Employee Retention Strategies: Learning and . )
SU307 Development's Vital Role in Keeping Great Talent 3:30PM 4:45PM
High Potentials: Who Gets In? Using EQ . .
SU310 Interviewing as One Method to Screen 3:30PM 445PM
M100 Taking Talent Management Seriously 12:30 PM 1:45PM
Mio3 | Z8ro to Sixty:Ramping Up Employees to 12:30 PM 1:45 PM
Minimize Time to Productivity
M106 Recognizing Career Contentment 12:30 PM 1:45PM
V107 Talent Sustainability: Orchestrators, 12:30 PM 1:45 PM
Accelerators, and Influencers
How Companies, Leaders, Educators, Trainers,
M108 & HR Executives Contribute to the Building 12:30 PM 1:45 PM
of a Nation's Professionalism
M200 Taking Talent Management Seriously 2:15PM 3:30PM
M201 The Development Dlalogue_: The Critical Link 215 PM 330 PM
to Engagement and Retention
M205 Global Focus Panel: Talent Management 215 PM 3:30 PM
M224 CPLP Certification: The Time Is Now! 2:15PM 3:30 PM
Career Engaging New Employees Day One
Planning M310 at the World's Largest Retailer 400PM 5:30PM
and Talent Zero to Sixty: Rampi
y: Ramping Up Employees . .
Management | 'O | to Minimize Time to Productivit 10:00 AM 11:15 AM
U105 Generat!on Next: Developing the Next 10:00 AM 1115 AM
Generation of Sales Performers
U106 Modern Strateg|es for Finding 10:00 AM 1115 AM
and Keeping the Best Employees
U107 Talent Sustainability: Orchestrators, 10:00 AM 1115 AM
Accelerators, and Influencers
Increasing Employee Engagement ) )
TU108 and Development Through Career Laddering 10:00 AM 1115 AM
Identify, Train, Appoint: A Performance-Based . )
TU224 Approach to Manager Precertification 1:45PM 300PM
U302 The Development Dlalogue_: The Critical Link 4:00 PM 5:30 PM
to Engagement and Retention
Try Before You Apply: Sheetz's Realistic . .
TU310 Job Preview Case Study 400PM 5:30PM
A Federal Family Portrait: Boomers ) )
W105 Passing the Torch to Gen X/Y 800 AM 15 AM
Applying HRD Fundamentals for a Successful . )
Wio7 Work-Life Balance Strategy 800 AM 315 AM
W108 Managing the Learning Organization: Internal 8:00 AM 915 AM
and External Case Study
W206 Assessment as a Ca_talyst for Aligning 10:30 AM 11:45 AM
Development to Business Needs

SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session . Session Start Session End
Session Title . -
Number Time Time
Efficiency in Learning: Evidence-Based
Workshop 4 | Methods to Optimize Mental Load 9:00 AM 5:00 PM
in Workforce Learning
Workshop 7 Redgmgn Your Tre.umn.g with Apprematwe 9:00 AM 5:00 PM
Inquiry and Experiential Learning
Workshop 9 | The Seven Separators of Facilitation Excellence 9:00 AM 5:00 PM
Su103 Rev Up Your Accelerated Learning Techniques 12:00 PM 1:15PM
U109 Sim-Elations: Make It Real and Wow 12:00 PM 1115 PM
Your Learners
SUT10 Building a Masterful Instructional Team 12:00 PM 115 PM
for the Classroom
SU207 Right from the Start: What Beginning Trainers 145 PM 300 PM
Need to Know
Su209 Facilitate Discussions with Impact! 1:45PM 3:00 PM
SU210 qu!ng the Journey from SME to Learning 145 PM 3:00 PM
Facilitator
SU224 ASTD Competency Study: A Pulse Check in 145 PM 3:00 PM
2007
SU31T Using Job and Task Analysis in a Faster- 3:30 PM 4:45 PM
Is-Better World
o U312 tTh(la zower of Vé)l;e: Usgg Vocalics 330 PM 2:45 PM
Designing and o Influence and Persuade
- - Crash and Learn: Eliminating the Mistakes ) )
Dellvermg Mi02 that Kill Participation and Mativation! 1230PM 1:45PM
Learning —
M109 Competency-Based Training 12:30 PM 1:45PM
V110 Right from the Start: What Beginning Trainers 12:30 PM 145 PM
Need to Know
207 Needs Assessment Redefined: Using a Human 215 PM 330 PM
Performance Improvement Approach
Untangling the Training Challenges ) .
M203 (Challenges Galore) of a Nation 215PM 3:30 PM
V301 Creative Training Techniques: 17 V_ngs 24:00 PM 5:30 PM
to Increase the Impact of Your Training
MI308 Story Theater: Us_lng Emotional Triggers 4:00 PM 5:30 PM
to Enhance Learning
311 Guiqyng the Journey from SME to Learning 24:00 PM 5:30 PM
Facilitator
312 A Teachat_JIe Moment: Processing 4:00 PM 5:30 PM
the Experience
Impacting Multicultural Audiences:
M327 Effectively Train Diverse, Multicultural, 4:00 PM 05:30 PM
and International Audiences
U109 Use Your Nogg'in: Scieqce tp Make 10:00 AM 1115 AM
Your Presentations Brain-Friendly
U110 Building a Masterful Instructional Team 10:00 AM 1115 AM
for the Classroom

SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session . Session Start Session End
Session Title . -
Number Time Time
TU200 The Evaporation of Classroom Training 1:45PM 3:00 PM
Crash and Learn: Eliminating the Mistakes ) )
TU203 that Kill Participation and Motivation! 1:45PM 300PM
TU207 Running Interference: Getting the Learner 145 PM 3:00 PM
to Touchdown
Learning in a Frenzied World: Strategies ) )
U209 for Grabbing Learners’ Attention 1:45PM 300PM
TU301 Creative Training Techniques: 17 \{ngs 400 PM 5:30 PM
to Increase the Impact of Your Training
TU303 Jolt Participants into Awareness and Action 4:00 PM 5:30 PM
TU308 The iTeam: Using Technology to Build Teams 4:00 PM 5:30 PM
TU309 The Hat Exercise: A Diversity Simulation 4:00 PM 5:30 PM
U311 Overcpming Staffing Challenges in a Global 4:00 PM 5:30 PM
Learning Environment
Designing Leadership Development to Bridge
TU312 the Generation Gap: Pitfalls and Practical 4:00 PM 5:30 PM
Lessons
Designing and W103 Rev Up Your Acc.elerate.d Learnin.g Techniques 8:00 AM 9:15 AM
Delivering W106 The Power of Voice: Using Vocalics 8:00 AM 915 AM
. to Influence and Persuade
Learning Canfive o Inferactive: Transfomm
W109 aptive to Interactive: Transforming 8:00 AM 915 AM
Resistant Learners
W110 Running Interference: Getting the Learner 8:00 AM 915 AM
to Touchdown
W200 The Evaporation of Classroom Training 10:30 AM 11:45 AM
W210 Use Your Nogg_m: Smer_me to Make 10:30 AM 11:45 AM
Your Presentations Brain-Friendly
Measurement and Improvement through
W219 a Quality Service Program in an Insurance 10:30 AM 11:45 AM
Company
Performance Out of Chaos: Lessons from . .
W222 Navy SEAL Training 10:30 AM 11:45 AM
W303 Jolt Participants into Awareness and Action 1:15PM 2:45PM
W308 These Are a Few of My Favorite Games 1:15PM 2:45PM
Informal Learning: Are We Missing ) )
W311 a HUGE Opportunity? 1:15PM 2:45PM
W312 Using L_earnmg Styles to Create Training 115 PM 945 PM
That Sticks
Workshop 11 | 1urning Classroom Trainers Into 900 AM 5:00 PM
Online Facilitators
Su101 E-Learning and the Science of Instruction 12:00 PM 1:15PM
E-Learning U112 Microsoft's Ansyver to a Global Management 12:00 PM 1115 PM
Development Dilemma
Beyond E-Learning: New Approaches to
SU201 Managing and Delivering Organizational 1:45 PM 3:00PM
Knowledge

SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session . . Session Start Session End
Session Title

Number Time Time

The Cognos Curriculum: Finding the Right ) )
suzi Balance for a Blended-Learning System 1:45PM 300PM
SU301 E-Learning and the Science of Instruction 3:30PM 4:45PM
Beyond E-Learning: New Approaches
Su303 to Managing and Delivering Organizational 3:30PM 4:45 PM
Knowledge
SU313 Keepln_g Interactivity at the Center 3:30 PM 4:45 PM
of Rapid Development
V111 Keepm_g Interactivity at the Center 12:30 PM 145 PM
of Rapid Development
M112 Learning in the Virtual World of Second Life 12:30 PM 1:45PM
M210 Evolutionary Development for DoD Training 215 PM 3:30 PM
M211 E-Learning in the Middle East 215 PM 3:30 PM
302 Forget What You Know_About Instr.uctlonal 24:00 PM 5:30 PM
Design and Do Something Interesting!
M304 Learning’s Perfect Storm: Are We Ready? 4:00 PM 5:30 PM
M313 E-Learning 2.0 for Personal and Group Learning 4:00 PM 5:30 PM
V314 Offshore E-_Learnmg: Cul_tural Challenges, 24:00 PM 5:30 PM
Opportunities, and Solutions
) U1 The V_|rtual Fac_|l|tator: Creating Interactive Online 10:00 AM 11:15 AM
E-Learning Learning Experiences
U112 AT&TS Approach to Maximizing Impact 10:00 AM 11:15 AM
in the Virtual Classroom
TU201 Forget What You Know_About Instr.uctlonal 145 PM 3:00 PM
Design and Do Something Interesting!
Off-the-Chart Results: Successful Sales ) .
TU205 Training through a Blended Learning Solution 1:45PM 300PM
TU210 How Do Executives Really Evaluate Distance Training? 1:45 PM 3:00 PM
TU211 Learning in the Virtual World of Second Life 1:45 PM 3:00 PM
U313 Learning 2_.0: Mobile, Rapid, Immersive, 2:00 PM 530 PM
Collaborative, and Non-Formal
TU312 Why Your _Bra|_n Loves Video G_ames 2:00 PM 5:30 PM
& the Implications for E-Learning
W104 Formal vs. Informal Learning: Is the Course Dead? 8:00 AM 9:15 AM
W11 Immersive E-Le_arnlng_ S|mu|at|0ns for Wachovia 8:00 AM 915 AM
Customer Service Training
W112 Why Your Bralp Loves Video G.ames 8:00 AM 915 AM
& the Implications for E-Learning
W21 The V_|rtual Fac_|I|tator: Creating Interactive Online 10:30 AM 11:45 AM
Learning Experiences
W313 Serious Learning with Serious Games 1:15PM 2:45PM
itat: Connecting Learning and Employee
Fac"_ltat_mg Su104 Engagement at Caterpillar: A New Frontier 12:00 PM 1:15 PM
Organizational in Organizational Learning
etting People on Board for Change : :
Cha“ge SU113 Getting People on Board for Ch 12:00 PM 1:15PM
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Session . . Session Start Session End
Session Title

Number Time Time

SUT14 Resistance to Change: Capturing Its Energy 12:00 PM 115 PM
for Success!
SU203 Change Is Good: 10 Tactics to Make It So 1:45PM 3:00 PM
U212 l\/Ianagmg_ Innovation: A Journey toward 145 PM 3:00 PM
Organizational Change
SU213 Facilitating Change — Dare to Get Personal! 1:45PM 3:00 PM
SU304 l\/lergmg Two Cultu_res: Tribal Traditions 330 PM 2:45 PM
and Casino Operations
Su314 Powership: A New Approach to Followership 3:30 PM 4:45 PM
U315 Leverqgm_g Team Innovation to Achieve 330 PM 2:45 PM
Organizational Change
M113 The Covert Barriers to Organizational Change 12:30 PM 1:45 PM
M114 Getting People on Board for Change 12:30 PM 1:45 PM
Evolutionary Management: Learning from
M212 Nature and Evolution for Organizational 215 PM 3:30 PM
Development
M213 Telefonica University: The Changing Tool 2:15PM 3:30PM
M315 Ra|_smg thg Bar on Culture Change: 400 PM 5:30 PM
e . Taking a Giant Leap to Inclusion
Facilitating : ,
0 izati I TU101 Putting Your Know-How Into Action 10:00 AM 11:15 AM
rggzl:: I:Ha TU113 The Covert Barriers to Organizational Change 10:00 AM 11:15 AM
g TU114 Influencer: The Power to Change Anything 10:00 AM 11:15 AM
TU202 Change Is Good: 10 Tactics to Make It So 1:45 PM 3:00 PM
From Regulated Market to Free Market: ) )
212 How to Retain 11 Million Customers 145 PM 300PM
Don't Swallow the Elephant Whole: ) i
213 A Competency Integration Case Study 1:45PM 300PM
U315 Leverggm_g Team Innovation to Achieve 24:00 PM 5:30 PM
Organizational Change
W101 Putting Your Know-How into Action 8:00 AM 9:15 AM
Putting Teeth into Change Leadership: . )
W3 What Every Changing Organization Must Do 800 AM 915AM
W114 Blockages to Organizational Change in China 8:00 AM 9:15 AM
Hardwiring Healthcare Excellence: The Journey . .
W204 Begins with World-Class Leaders 10:30 AM 11:45 AM
W212 T & D’s Role in Guiding Change 10:30 AM 11:45 AM
W213 Developing a Learning Culture for High 10:30 AM 11:45 AM
Performance
Shared Governance: Decision Making ) )
Ws315 from the Point of Service Outward 115 PM Z45PM
Leadership Workshop 5 Examining Cultural Differences: Increased 9:00 AM 5:00 PM
Awareness for Global Leaders
and
. . - -
Management Workshop 6 gmt_the I\ilft\gTear:qblSIdmlg Semn;aTrs. 900 AM 5:00 PM
Development esign a Leadership Development Team

SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session . . Session Start Session End
Session Title

Number Time Time

What Got You Here Won't Get You There: ) )
SU100 Helping Successful Leaders Get Even Better 1200PM 115PM
U115 Learning Well by Domg_Good: Cqmmumty 12:00 PM 115 PM
Involvement-Based Action Learning
SU116 A Transformational Journey from Gettysburg 12:00 PM 1:15PM
What Got You Here Won't Get You There: ] )
SU200 Helping Successful Leaders Get Even Better 1:45PM 300PM
SU204 Preparing Full Life Cycle Leaders 145 PM 3:00 PM
the Satyam Way
Su214 How to Accelerate Your Managers’ Learning 1:45 PM 3:.00 PM
A Structured Approach to Leadership
SU215 Development: Case Study of Chevron’s 1:45 PM 3:00 PM
Leadership Program
Casual Monday: Meeting the Demands ) .
SU302 of the New Talent Market 3:30PM 445PM
U316 Putt.lng Ogt the Welcome Mat: New Leader 330 PM 4:45 PM
Assimilation and Coaching
U317 International Development Programs: 3:30 PM 4:45 PM
New Issues, New Approaches
M101 Community: The Structure of Belonging 12:30 PM 1:45 PM
M105 Global Focus Panel: Leadership Development 12:30 PM 1:45 PM
Leadership M115 | Unique Leadership for Your Unique Organization | 12:30 PM 1:45 PM
and Learning Well by Doing Good: Community
Management M6 Involvement-Based Action Learning 1230 PM 1:45PM
Development M203 Community: The Structure of Belonging 2:15PM 3:30 PM
214 I\/IaX|m|zmg Performance by Creating 2:15 PM 3:30 PM
an Innovative Workplace Culture
A Structured Approach to Leadership
M215 Development: Case Study of Chevron’s 2:15PM 3:30 PM
Leadership Program
M225 Growing Leadership Competency 2:15PM 3:30 PM
MI309 Using Improv Techp!ques t.o Teach 24:00 PM 5:30 PM
Managers Recognition Skills
316 Accelerqtlng the Transfer and Application 4:00 PM 5:30 PM
of Learning
Taking Your Leadership Pipeline Global: . .
TU115 What Really Works! 10:00 AM 11:15 AM
U116 The Povv_er qf Peer l\/lentormg:Tools_ _ 10:00 AM 1115 AM
or Learning in the Connected Organization
Tu214 Are You a New Leader? Learn to Act Like One! 1:45 PM 3:00 PM
Using Multirater Assessments to Measure
TU215 Emotional Intelligence and Leadership 1:45 PM 3:.00 PM
Behaviors in Middle Managers
TU223 Practical Applications of the Five Dysfunctions 145 PM 3:00 PM
of a Team Model
TU316 Leadership, Disney Style 4:00 PM 5:30 PM
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Session Session Start Session End

Tracks Number Session Title Time Time

Developing Managers to Enhance Employee

TU317 4:00 PM 5:30 PM
Engagement
W115 Are You a New Leader? Learn to Act Like One! 8:00 AM 9:15 AM
W116 Putt_mg Ogt the Welcom_e Mat: New Leader 8:00 AM 915 AM
Assimilation and Coaching
Casual Monday: Meeting the Demands . )
w201 of the New Talent Market 10:30 AM 11:45 AM
Leadershi Training “Power Hours": An Informal Approach ) )
and P W208 to Management and Leadership Training 10:30 AM 11:45 AM
Building Resilient Leadership: A Model . .
g’lam:gemen: w215 of Client and Vendor Collaboration 10:30 AM 1145 AM
evelopmen ,
Intercultural Intelligence®: The Key Component . .
w217 for Successful Global Virtual Teams 10:30AM 11:45 AM
Changing the Landscape: Executive ) .
w304 Development at MasterCard 115 PM 245PM
W316 Developing Business Acumen in Leaders 115 PM 945 PM
and Managers
Successfully Understanding and Managing ) )
W3tz the Four Generations in Today's Workplace 1:15PM Z45PM
Workshop 12 Re—th|nl_<|ng Cor_porate Responsibility, 6:30 AM 6:00 PM
One Nail at a Time
Building Business Acumen: What the CEO ) .
Workshop 2 Wants You to Know 9:00 AM 5:00 PM
U105 Global Focus Panel: Engaging Business 12:00 PM 115 PM

Leaders in Learning
SU106 Will ISO Flatten the Training World? 12:00 PM 1:15PM
Tapping into Partnerships to Strengthen

sut Tuition Assistance Programs 12:00 PM 115 PM
U118 Delivering Effective Strategic Diversity 12:00 PM 115 PM
Management Education ' '
Learning as Managing the Training Requirements _ _
a Business Su21 Labyrinth from Sources To Learners 1:45PM 3:00PM
Strategy SU305 WLP Scorecard: Why Learning Matters 3:30 PM 4:45 PM
SU306 Building a Partnership with the Public 330 PM 4:45 PM
Workforce System
U318 Operational Excgll_ence That Supports 330 PM 2:45 PM
World-Class Training
U319 Practical Negotiating Skills for the 3:30 PM 4:45 PM

Training Manager
M104 Leaders as Teachers 12:30 PM 1:45 PM

Tapping into Partnerships to Strengthen
Tuition Assistance Programs

V118 Welcome to _the Revolution: An HPI 12:30 PM 145 PM
Implementation Case Study

SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session .o Session Start  Session End
Session Title . .
Number Time Time
ASTD Research: An Qverview of the State ] ]
Mi24 of the Industry and Other Recent Studies 1230PM 1:45PM
People Development: Implementing ) .
M204 a Business-Aligned Strategy in Ireland Z15PM 3:30PM
M216 Delivering Effective Strategm Diversity 215 PM 330 PM
Management Education
Learning in the Extended Enterprise: . .
M217 The MasterCard Way 2:15PM 3:30 PM
M318 Nuts gnd BoIts:_Bu!Idmg a High-Impact 24:00 PM 530 PM
Learning Organization
Building Business Acumen: What the ) ]
M319 CEO Wants You to Know 400PM 5:30PM
U117 The'Training's NOT the Thing: Getting 10:00 AM 1115 AM
Business Results from Training
U118 Welcome to _the Revolution: An HPI 10:00 AM 1115 AM
Implementation Case Study
Learning as TU204 Leading the Learning Function 1:45 PM 3:00 PM
a Business U216 Lean Learning: How to_Adapt the Successful 1-45 PM 3:00 PM
Strategy Lean Concept to Learning
Turkcell Academy’s Journey from Training
Tu217 Department to Corporate University: 1:45 PM 3:00 PM
Why We Do What We Do
U318 Collal_)oratlon is VITAL: How (and Why) 2400 PM 5:30 PM
to Build a Network
TU319 Building Business Acumen: What the CEO 4:00 PM 530 PM
Wants You to Know
W17 The_Trammgs NOT the Th!ng: Getting 8:00 AM 915 AM
Business Results from Training
Executive Development: Findings From ASTD ) )
W205 & BAH's Recent Study 10:30 AM 11:45 AM
Capturing Knowledge: Know What You Know, ) )
W216 Know What You Don't 10:30 AM 11:45 AM
W318 Collat_)oranon is VITAL: How (and Why) 115 PM 225 P
to Build a Network
W322 Leading Companies of San Diego 1:15PM 2:45PM
Measuring Project Management Performance:
SU119 The Fundamentals in Creating an Effective 12:00 PM 1:15 PM
Project Management Scorecard
Action Planning as a Performance ) .
Measurement, SU120 Measurement and Transfer Strategy 1200 PM 115 PM
Evaluation, Su217 Developing Valid Level 1 Evaluation Forms 1:45 PM 3:00 PM
and ROI Case Study: How WellPoint Aligned Learning
SU218 Strategies to Business Strategies...and then 1:45 PM 3:00 PM
Evaluated for Optimal Business Impact
When the Bottom Line Is Human Life: ] ]
Suz19 Evaluating a National Health Care Program 1:45PM 300PM
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Session . . Session Start Session End
Session Title

Number Time Time
SU320 Designing Surveys the Actionable Way 3:30PM 4:45 PM

Verifying Capability to Perform: Designing

Sus2i and Developing Performance Tests 330PM 445PM
M119 Designing Surveys the Actionable Way 12:30 PM 1:45 PM
M120 The Value of Learning 12:30 PM 1:45 PM
: o,
218 Sugcr_ass Case Evaluatpn Method®: From 215 PM 330 PM
Training Partner to Business Partner
Action Planning as a Performance ] )
M219 Measurement and Transfer Strategy Z15PM 3:30PM
Show the Impact of Learning and Development: . .
M303 Techniques to Isolate the Effects of Programs 400 PM 530 PM
Improving Your Knowledge Tests: A Practical ) )
Ms20 Short Course for Test Authors 400 PM 5:30PM
M321 ROI: The Big Picture 4:00 PM 5:30 PM
TU102 Evaluating Training Programs: The Four Levels 10:00 AM 11:15 AM
Proving the Business Impact of Leadership . )
TUio4 Development at Children’s Healthcare of Atlanta 10:00 AM 11:15AM
U119 A I\/Iet'a—AnaIysm of the Meaning of Trainee 10:00 AM 11:15 AM
Reaction Data
Measurement, TU120 Learning Evaluation: It's a Full-Time Job 10:00 AM 11:15 AM
Evaluation, U218 Crossing the Great Training Divide: Program 145 PM 3:00 PM
and ROI Development and the Four Levels

TU219 Asmn Characteristics: R_esults of Evaluation 145 PM 3:00 PM
in Japan, Korea, and China

Scorecards: Using Strategy Mapping

TU304 to Link Education to Organization Outcomes 400PM 5:30PM

TU320 Training Impac_t Evaluation that Senior 24:00 PM 5:30 PM
Managers Believe and Use

TU321 ROI: The Big Picture 4:00 PM 5:30 PM

W102 Evaluating Training Programs: The Four Levels 8:00 AM 9:15 AM

W118 High- .and.Lovx./-Stakes Training in.H.igh-Stakes 8:00 AM 915 AM
Organizations: Lessons from Medicine
The Success Case Method at Work: . )

W119 VELUX Corporation 8:00 AM 9:15 AM

W120 Learning Evaluation: It's a Full-Time Job 8:00 AM 9:15 AM
Show the Impact of Learning and

W203 Development: Techniques to Isolate 10:30 AM 11:45 AM
the Effects of Programs

W218 Crossing the Great Training Divide: Program 10:30 AM 11:45 AM
Development and the Four Levels

W301 Training Impact Evaluation that Senior 115 PM 945 PM

Managers Believe and Use
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Session Session Start Session End

Number Session Title Time Time

Improving Your Knowledge Tests: A Practical ) .
Measurement, W3z0 Short Course for Test Authors F15 M 245PM
Evaluation, Implementing Objective Mapping: Linking
and ROI W321 Learning, Performance Change, and Business 1:15 PM 2:45PM
Results
Great Teams: What Does It Take ) )
sui and How Can HR Contribute? 1200PM 1:15PM
SU121 Four Key Ingredients to Teamwork and Perfor- 12:00 PM 115 PM
mance Improvement at Work and at Home
Competencies that Count: Using HPI to Create . )
Su122 Performance-Based Competency Models 1200PM 1:15PM
Performance Consulting 2.0: What's the Same ] )
Su202 and What's Different? 145 PM 3:00PM
SU205 Global Facus Panel: Link Between Learning 145 PM 300 PM
and Performance
U220 Optimizing Electronic Performance 145 PM 3:00 PM
Support Systems
Bottling Expertise: Using Cognitive Task . .
Suzz1 Analysis to Specify Expert Problem Solving 145 PM 3:00PM
U322 Organizational Culture for Performance 2330 PM 2:45 PM
Consultants
V121 Optimizing Electronic Performance Support 12:30 PM 145 PM
Systems
Realigning Our Processes to Focus On and . .
Performance M122 Achieve Performance Results 1230 PM 1:45PM
Improvement M202 Performan‘ce Qonsultmg 2.0: What's the Same 215 PM 330 PM
and What's Different?
220 Performance Improvement the Coast 2:15 PM 330 PM
Guard Way
V221 Inside Out: Understanding and Influencing 2:15 PM 330 PM
Breakthrough Human Performance
322 West Meets E_ast: Human Performance 2:00 PM 5:30 PM
Improvement in Asia
V323 Organizational Culture for Performance 200 PM 5:30 PM
Consultants
HP!I in Love with Informal Learning: ) i
izl Four Funerals and a Wedding? 10:00 AM 11:15 AM
U122 You Have a Core Competency Model. Now 10:00 AM 1115 AM
What?
U220 Reallgnlpg Our Processes to Focus On 145 PM 3:00 PM
and Achieve Performance Results
TU221 H_PI as a Management Model at Saudi Aramco 145 PM 3:00 PM
0il Company
Delivering Business Results as an Internal ) )
1322 Consultant: A Case Study 4+00PM 5:30PM
SU=Sunday M=Monday TU=Tuesday W=Wednesday
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Session
Number

Session Title

Time

Session Start Session End

Time

You Have a Core Competency Model. ) )
W121 Now What? 8:00 AM 9:15 AM
Performance W31 Color Me Red: Training Programs 115 PM 215 PM
Improvement as Brand Assets
How Social Networking Affects Training ) )
W3z3 and Performance: A Case Study 115PM Z45PM
Workshop 1 Break.through Financial thgracy: The New 9:00 AM 5:00 PM
Required Language of Business
Workshop 3 | Building Creative Qutput 9:00 AM 5:00 PM
The Total Trainer Makeover: Methods . .
Workshop 10 for Evolving and Reinventing YOU! J00AM 500PM
SuU102 Optimizing Your Work-Life Balance 12:00 PM 1:15PM
SU123 Beyond Time Management 12:00 PM 1:15PM
U124 Execuyve Coachlng_: (_Zan You Afford 12:00 PM 115 PM
an Uninformed Decision?
SU223 Kaikaku: Building Innovation Skills in Japan 1:45 PM 3:.00 PM
Su308 Neurobics 3:30 PM 4:45 PM
SU309 Critical Thinking Skills for Trainers 3:30 PM 4:45 PM
Mastering Professional Networking: . )
SU3z3 Turning Relationships into Lifelong Assets 330 PM 445 PM
SU324 Getting to the Heart of the Matter 3:30 PM 4:45 PM
LeaderMind: Benefit More from Your Own . .
SU3Z5 Mind; Be Aware of the Power within You 3:30PM 445PM
Personal & How to Speak with Senior Leaders with ] ]
. M123 Authority and Research 1230 PM 1:45PM
Professional _ — —
Development M222 Kaikaku: Building Innovation Skills in Japan 215 PM 3:30 PM
Living a Centered Life: Tools for Living . .
M3z24 and Working in Stressful Environments 400PM 5:30PM
M325 Moving Bgyond One-tg-One: Essential Tools 2:00 PM 530 PM
for Coaching Teams with Impact
M326 Copyright Basics for Learning Professionals 4:00 PM 5:30 PM
U123 Work.ing with Consu!tants: Moving from 10:00 AM 1115 AM
Conflict to Partnership
TU222 No": The Most Effective Word for Managing 145 PM 3:00 PM
Your Workload
TU323 New Pathways to Develop Coaching Skills 4:00 PM 5:30 PM
TU324 Copyright Basics for Learning Professionals 4:00 PM 5:30 PM
W122 No": The Most Effective Word for Managing 8:00 AM 915 AM
Your Workload
Creating Executive Presence: Communicate ) )
WI2Z3 1 \yith Confidence® in the C-Suite 8:00 AM %15 AM
W202 Optimizing Your Work-Life Balance 10:30 AM 11:45 AM
W220 Evolution Is the Next Work Revolution: 10:30 AM 11:45 AM
Are You Prepared?
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Session . . Session Start Session End
Session Title

Number Time Time

Monday

Tuesday

Wednesday

W221 Stay!ng Away from the Dark Side: Developing 10:30 AM 11:45 AM
Political Savvy
Personal & \W309 An In_npvatlve Kick in the Pants: Unlocking ‘ 115 PM 945 PM
) Creativity and Innovation for You and Your Business
Professional :
D | W324 What No One Tells You about Becoming 1115 PM 945 PM
evelopment an Independent Consultant ' '
W325 Bam‘ers to Tran_nn.g Implementation: 115 PM 2:45 PM
They're Just Criminal!
Exhibitor Demo EXD1 The Three Tracks To Creating Accountability 12:30 PM 145 PM
at Every Level
Exhibitor Demo EXD19 A Taste of Fierce Conversations 12:30 PM 1:45 PM
Exhibitor Demo EXD2 Making e-Learning Work for Smaller Companies 12:30 PM 1:45PM
Exhibitor Demo EXD20 Building a Common Language of Trust 2:15PM 3:30 PM
Exhibitor Demo EXD3 The Three Tracks To Creating Accountability 215 PM 330 PM
at Every Level
Exhibitor Demo Exps | Developing Workforce Competencies 215 PM 3:30 PM
That Help Drive Training Decisions
Exhibitor Demo EXD5 Targeting Training Through Talent Management 4:00 PM 5:30 PM
Exhibitor Demo EXD6 Who Wants to Role-Play?! 4:00 PM 5:30 PM
Exhibitor Demo EXD7 The Three Tracks To Creating Accountability 10:00 AM 1115 AM
at Every Level
Exhibitor Demo Expg | How to Create Consistent, Professional 10:00 AM 11:15 AM
Training Materials Faster & Easier
Developing and Training the Human
. Development Sector in the Gulf Region — . .
Exhibitor Demo EXD23 Building Partnership Between the Government 10:00 AM 11:15 AM
and Private Sector
Exhibitor Demo Expg | Veb20.Leaming 2.0 and the Emergence 1:45 PM 3:00 PM
of Peer-driven Learning
Exhibitor Demo expro | Bullding High Performing Teams 1:45 PM 3:00 PM
in a Fast-Paced Environment
. | . .
Exhibitor Demo Expa | HassionWorks! Your Guide to Passion 1:45 PM 3:00 PM
in the Modern Workplace
Exhibitor Demo EXD13 Get Control of Email 8:00 AM 9:15 AM
Exhibitor Demo EXD14 BU|Id[ng Sgstamable Trust-Based Business 8:00 AM 915 AM
Relationships
Exhibitor Demo expos | UPS Delivers Innovative Project Management 800 AM 915 AM
Training (and Six Million Packages a Day!)
Exhibitor Demo EXD15 Think on Your Feet® 10:30 AM 11:45 AM
Exhibitor Demo EXD16 A Taste of Fierce Conversations 10:30 AM 11:45 AM
Exhibitor Demo EXD27 NEW Certification for Learning Professionals 10:30 AM 11:45 AM
Engaging e-Learning Exploration — A Look
Exhibitor Demo EXD18 at an Award Winning Solution on Law 1:15 PM 2:45PM
Enforcement Response to Terrorism

SU=Sunday M=Monday TU=Tuesday W=Wednesday



_A CPLP RECERTIFICATION WORKSHEET

Professional development is required for CPLPs to remain current in the field and to enhance their continued competence.
To fulfill this requirement, CPLPs must accumulate 60 CPLP recertification points during each three-year recertification
period in order to maintain their CPLP designation. CPLP recertification points are earned in six approved categories.

For a listing of categories, palicy and pracess details, and examples of eligible activities, please visit the CPLP Website

at www.astd.org/recertification.

Attention Speakers and Conference Attendees!

Conference activities in the following CPLP-approved recertification categories qualify for CPLP recertification points.
Use this form to record those events.

Examples of eligible activities:
v attending commercially available educational courses or workshops

Continuing Education — Maximum 30 Points per Three-Year Cycle

One point is awarded for each physical hour of continuing education. Points must be earned for Continuing Education outside one’s
current role/job or involve a new experience or new content. Points are accrued on an hourly basis for all educational time in WLP-
related continuing education events. Educational activities must directly contribute to the CPLP’s understanding of the WLP profession.
Recertification points are not awarded for time spent in non-educational time such as breaks, networking, registration, preparation,
assignments, and so forth. For example, attending an eligible 75-minute course (with 60 minutes of instruction) earns one point.

A maximum of 15 points during each three-year cycle can be earned for attending undergraduate or graduate courses.

v attending WLP industry-related educational sessions at national conferences such as ASTD or SHRM conferences.

Course/Session

Date

Eligible
Course/
Session Hours

CPLP
Recertification
Points

v presenting at an annual meeting for a WLP professional society

v leading a WLP session or workshop.

Speaking & Instructing — Maximum 20 Points per Three-Year Cycle
CPLP recertification points are awarded per hour. Points are earned for speaking or instructing on a WLP-related subject outside one’s
current role/job or involving a new experience or new content. Points can also be earned for development work. For every hour of
delivery, the individual receives an hour of development time. For example, if an individual presents for an hour and spends two hours in
development, the individual receives a total of two points. Points are awarded the first time the presentation is made and may not earn
additional points for repeated presentations. Examples of eligible activities:

v’ presenting an educational activity on a WLP topic at a conference at the national or local level

Course or Speaking Engagement

Date

Delivery Hours

Development
Hours

CPLP
Recertification
Points

288




